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Contract ID: 16372248 16372248 :»a2ll o4
This contract was created electronically under the dypaiandl sylgaldl 8ljg alpin] cuai Ligyiddl sdell 13 (on
supervision of the Ministry of Human Resources and eod yud disgeull dupell &looll sdicloindll duaiillg
Social Development, Kingdom of Saudi Arabia on oo JS ont e 2023-12-13 Galgall o 1445-05-29
29-05-1445 (13-12-2023), between:
FIRST PARTY: :Jodll caphll
Company/Corporation: illglaoll Culily dspd Sidlglaed] Glilh ddpdn iduusugol/dd i
National Unified Number: 7009403903 7009403903 :sagoll uibhgll péyll
Establishment Number: 4-1335107 4-1335107 :6livioll ©8)
Commercial Registration: 2050041707 2050041707  :sylaidl Jasdl
Address: 31555 lac (a1 glodc ploall olac (1 oladc ploadl 31555 :plgisll
Work Location: Dammam ploall daell Hlo
Email Address: econtract@nabatat.com.sa econtract@nabatat.com.sa :uigyidlul sypll
Represented by: (spouill aapi as gylsl )bl diaay (spouidl aapin gudgill lgliagg
hereinafter referred to as (First Party), (Jodll caphll) 4 sy lowd ad] jLing
SECOND PARTY: gl Caphll
Name: dJ.u.IllD.”L_JJJ.JuJU_uJJLﬂJ.C dJ.quJ.OJl;LLJ.JL}.IU_uJJuLLE :‘o.a.uJH
Profession: Agricultural Engineer gehj pusigo digall
Employee Number: 408174 408174 : narhgll odyll
Nationality: Saudi CEL- TR TITEEY |
Date of Birth: 21-12-1419 1419-12-21 Halyell 3yl
Identity Number: 1103136923 1103136923 :diggll pa)
ID Type: National ID dyihgll diggll :diggll ggi
Gender: Male 383 rgudall
Religion: Muslim eluo diladl
ID Expiry Date: 16-06-1449 1449-06-16 :clgiidl Ay)li
Marital Status: Single wjel  ducloiadl dllall
Education: Bachelor’s degree Bachelor’s degree :(olell Jagall
Speciality: Agricultural Engineering Agricultural Engineering :,auniill
Iban: SA1680000172608016138929 SA1680000172608016138929 ol il od)
Downloaded on: 2023-12-21 14:44 14:44 21-12-2023 : é Jyoaill @i
By: disulbioll (ale - 1103136923 1103136923 - disulrall (e tdhuilgy
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Bank Name: Al Rajhi Bank

Email Address: econtract@nabatat.com

Mobile Number: 0543480593

hereinafter referred to as the (Second Party),

The two parties have agreed that the second party

will work for the first party under its management
and supervision with the job of ENGINEER,
AGRICULTURAL and carry out the work assigned to
him/her in proportion to his/her practical, scientific
and technical capabilities in accordance with the needs
of the work and in a manner that does not conflict
with the controls stipulated in Articles (fifty-eight,
fifty-nine, sixty) from the Saudi Labor Law.

The contract’s duration is 1 year, starting from 13-12-
2023 and ends in 12-12-2024, noted that the date of
commencement (joining date) of the second party’s
work is 13-12-2023.

The contract will be renewed for a similar period
unless one of the two parties informs the other in
writing of his unwillingness to renew the contract 30
days before the contract expires.

The second party is subject to a trial period of 90 days
starting from the date of commencing work, during
which Eid al-Fitr and Eid al-Adha holidays and sick
leave are not included in the calculation. Both parties
have the right to terminate the contract during this
period, unless the contract specifies the right of one
party to terminate.

Working days and hours

Normal working days are set as 5 days per week and
working hours are set as 8 daily hours. The first party
is obliged to pay the second party an additional wage
for the overtime hours equal to the hourly wage plus
50% of his basic wage.

dypinll ajlgall
arclainldraiilig

/’

gualdl pas relidl ouul
econtract@nabatat.com : uigyislul sapll
0543480593 :Jlgall o4y

Al caphll) 5 a2 logd agl] jLisyg

Jodll caphll sl u\.ILL” caphll Jos Qi utde plaghll gail
Jlocdll 6piiliog gl.cljj puaigo dathgr aalpal g aijlsl cuad
astally asalally asloll ails po runliis Lot lgs <ol il
vagaioll hlgiall go yayleiy Ul loag Jesll Glhliad laag
10guoillg deswlill 1 guueallg diolill) slgoll yua lgule
Josll plhi Go (Hgiul

U igiing 12023-12-13 3y)li (o [ay dian 1 éell 1im 630

oo Jasll uilill caghll 3pile a1l ol lade .2024-12-12
.2023-12-13

Ui 3 dll Guaphll sal yeuin ello dlilos sl gl 830l saaiig
dell clgiil 3l oo logy (30)Jus aysaill o diréy pasy

auli oo 1 logy 90 Lgine dpai syial (ulill caphll guasy
shall saue 6jlal lgabwa (a Jasy g Josll dipnlio

clgil (o @all puaphll H9dug duasall djladlg (rualllg

g lamsal danl e saell yaiy pllo Jéyiall ode Jula saell
clgiyll

Josll Cilebug ol

lebus 33079 g dll b ol 51 dpslall Jasll el saai
uilill caphll gasy ol Jodll caphll ejilyg Logy 8 1 Jasll
Labas delull jal sjlgy dabadll Josll Cilebu e Labal Tl
gl il opal o 750 ayl

Downloaded on: 2023-12-21 14:44
By: diswliall (de - 1103136923
Contract ID: 16372248

14:44 21-12-2023 1 sé Juoaill @i
1103136923 - aiuwlaoll e sdbwlgs

Page 2 of 6 16372248 :sa2ll p4)



QIWA =8

v

The obligations of the first party

The first party pays the second party a basic fee of
5,250.00 Saudi Riyals, which is due at the end of each
month

The first party to the second party is also committed to
the following:

1. Pay 1,750.00 Saudi Riyals, a housing allowance
payable at the end of each month

The second party deserves for each year a paid annual
leave of 21 days, and the first party determines its
dates during the year of entitlement according to
work conditions, provided that the leave wage is paid
in advance when it is due, and the first party has to
postpone the leave after the end of the year of
entitlement for a period not exceeding 90 days, and
with the consent of the party Second, in writing, to
postpone it to the end of the year following the year
of entitlement, according to the requirements of work
conditions.

The first party is obligated to provide medical care to
the second party with health insurance in accordance
with the provisions of the Cooperative Health
Insurance Policy

The first party is obligated to pay the contributions of
the General Organization for Social Insurance
according to its regulations

The obligations of the second party

To perform the work entrusted to him in accordance
with the principles of the profession and according to
the instructions of the first party if there is nothing in
these instructions that contradicts the contract, order
or public morals and there is nothing in their
implementation that puts him at risk
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To take adequate care of the tools and tasks assigned

to him and the raw materials owned by the first party
placed at his disposal or in his custody and to return to
the first party the non-expendable materials

To provide assistance and support without requiring
additional pay in cases of dangers threatening the
safety of the workplace or the persons employed in it.

To undergo any medical examinations required by the
first party before or during joining the work to verify
that he/she is free from occupational or communicable
diseases

The second party is committed to good manners and
work ethics while at work, and at all times abides by
the rules, customs, norms and ethics in force at the
Kingdom of Saudi Arabia, as well as the rules,
regulations and instructions in force at the first party
and bears all the financial penalties resulting from his
violation of these regulations

Approval of the first party deducting the prescribed
percentage from the monthly wage for participation
in the General Organization for Social Insurance

Expiration or Termination of The Contract

This contract ends with the expiry of its term in the
fixed-term contract or with the agreement of the two
parties to terminate it, provided that the second party
agrees in writing

The first party has the right to terminate the contract
of the second party without award, notice or
compensation according to the cases mentioned in
Article (eighty) of the work system, provided that the
second party is given the opportunity to express
reasons for his opposition to the termination.
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The second party has the right to leave work and
terminate the contract without notifying the first
party while retaining his right to obtain all his dues
according to the cases mentioned in Article (eighty-
first) of the work system.

End of Service Reward

Upon termination of the contractual relationship by
the first party, or with the agreement of the two
parties, or with the end of the contract period, or as a
result of force majeure, the second party is entitled to
a reward of fifteen days' wages for each of the first
five years and a month’s wage for each year of the
following. The employee is entitled to a reward for
the parts of the year in proportion to what she/he
spent in work, and the remuneration is calculated on
the basis of the last wage

Applicable System and Jurisdiction

This contract is subject to the labor regulations and its
executive regulations and the decisions issued in its
implementation in all cases where no provision is
made in this contract. This contract replaces all
previous verbal or written agreements and contracts if
any.

In the event that a dispute arises between the two
parties regarding this contract, the Jurisdiction shall
be convened for the labor cases qualified authority in
the Kingdom of Saudi Arabia

Warnings and notifications between the two parties
are made in writing through the electronic
communication channels in the Qiwa platform for
each of the parties. The address and email address
registered in Qiwa platform will be considered legally
applicable, and both parties are obligated to update
them on Qiwa platform in the event of any change.
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